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‘Tacit’ Consent: Protecting (Male) Sexual Entitlement

he public furore caused

by advocate Tembeka
Ngcukaitobi’s overturning of Loyiso
Coko’s rape conviction may have
abated, but the decision remains
controversial. Indeed, feminist and
legal organisations, activists, and
scholars have an ongoing interest
in the case and, one might argue, a
duty to critically examine what the
judgment tacitly communicates
(pun intended) to would-be-
rapists in South Africa—‘rape with
impunity; the law will protect you

In the wake of this ruling—and
given this duty—a determined
coalition of like-minded
organisations has formed to
challenge it. One of the Eugenia
Nothemba Gxowa Foundation’s
programmatic focal areas s
supporting survivors of gender-
based violence. We have therefore
joined ranks with Tshwaranang
Legal Advocacy Centre to End
Violence Against Women, Oxfam,
the Initiative for Strategic Litigation
in Africa, Women’s Legal Centre,
Sonke Gender Justice, and the

Dr. Lindsay Kelland

Secretary of the ENGF Board

Centre for Applied Legal Studies
at Wits. The coalition has different
working groups—Ilegal, advocacy,
research, and communication.
As a member of the research
group, | have found myself asking
the following questions: Did
Ngcukaitobi misapply the law, or
did he apply it soundly? If so, has
this case revealed the antiquated
nature of our rape law—that it
still requires reform? In seeking
to answer these questions, | have
found the conversation between
South African advocate Ben Winks
and political analyst Eusebius
McKaiser striking and illuminating.

According to Winks, our law still,
regrettably, distinguishes between
the lawful (or objective) and
the criminal (or subjective) and
maintains that the prosecution
must show an act to be both
unlawful and criminal to establish
a guilty conviction. In other
words, an action must fulfill both
criteria—the accused must both
have actually committed and have
intended to commit the crime they
are accused of to be found guilty
beyond a reasonable doubt. An act
may be deemed unlawful—from an
objective point of view of what was
the case—while nevertheless not
being deemed criminal—from the
subjective point of view of what
the defendant (or, in this case, the
appellant) believed was the case.
And when this is so, the judge
cannot deliver a guilty verdict.

In this instance, Winks suggests
that while  Ngcukaitobi may
have deemed Coko’s behaviour
unlawful, he did not deem it
criminal; the first criterion was
satisfied but not the second. And
it was sufficient for Ngcukaitobi,
Winks suggests, that Coko believed
he was having consensual sex and
not committing rape to overturn
the guilty verdict delivered by the
Makhanda regional court.

But something about this seems
wrong. Winks explains that our
rape law enables those with the
most backward beliefs about sex
and consent to get away with rape.
In conversation with McKaiser, and
in defending the need for rape law
reform, Winks argues that:

“The problem with our law is
that [...] [m]y own backwards
beliefs about consent, and
about the way women
should behave if they are
not consenting is my get-
out-of-jail-free-card. And the
more backward my thinking
is, the more likely | am to
get acquitted... it’s perverse.
How that can be the law is
unconscionable.”*

In an article published the same
year, ‘SA law needs an overhaul
to protect rape survivors, Winks
elaborates. He claims that:

“This means that a purely

1 Transcribed from ‘In the ring with Eusebius McKaiser’ Episode 47: ‘Men, let’s talk about consent’. Accessible at:
https://podcasts.apple.com/za/podcast/in-the-ring-with-eusebius-mckaiser-episode-47-men/id1561851417?i=100053968073

9&fbclid=IwAROBCcI2NRrfkF7prWwWUUmmi10rbB891luVfrxFPE-Npz0I-hU_354fyUzZ42|
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subjective belief in consent is
a complete defence against
a charge of rape, which
succeeded in the Coko case.
Thus, even though our law no
longer recognises rape myths—
such as that a woman is only
raped if she fights or shouts,
kicks or screams—it allows a
man who believes rape myths
to escape criminal conviction.
Most obscenely, the less
progressive the man’s views
about consent, the more likely
he is to be acquitted.”?

According to Winks, Ngcukaitobi’s
application of the law correctly while
lamentably hangs on Coko’s claim
that he believed in the presence
of tacit consent to penetrative sex,
given his (then) girlfriend’s consent
to kissing and oral sex, and despite
her explicit refusal communicated
in earlier negotiations between the
couple to engage in penetrative
sex. Ngcukaitobi’s ruling, for Winks,
acknowledges the unlawful nature
of Coko’s actions but maintains that
it was, nevertheless, not a criminal
actgiven Coko’s “possibly reasonably
true” (while nevertheless still
improbable) belief that his partner
had changed her mind subsequent
to their conversation given what
then unfolded between them
sexually.

In my opinion, his ruling entails
that regardless of what is explicitly
agreed upon by two (or more)
parties to a sexual encounter, so-
called ‘foreplay’ (to the real deal
[?]) is sufficient evidence for a
reasonable belief in (at least ‘tacit’)
consent to penetrative sex. | agree
with Winks—it is perverse.

Although McKaiser argues that
Ngcukaitobi did misapply the law,
thus disagreeing with Winks in his
assessment of the application of
the law in this case—he endorses
both Winks” concerns regarding
the subjective criterion and his call
to reform rape law. In McKaiser’s
words:

“This case errs by setting
a precedent of defining
subjective as being whatever
the whimsical desire of a person
at a particular point in time
is. Ngcukaitobi needed to drill
down into the space between
the whimsical and objectivity.”?
He goes on to argue that
Ngcukaitobi’s verdict:

“underscores the sense of
entitlement men have over
the bodies of women, and the
disregard we have for their
agency. [It] also treats men as
children who should not be
expected to act like adults. [...]
and does so at the expense of
women’s safety, bodily and
psychological integrity, and
dignity. It is catastrophic in its
effect in multiple ways that
only apologists for rape culture
can underestimate.”*

In light of the conversation between
Winks and McKaiser, the question
of whether or not Ngcukaitobi
misapplied the law and the appeal
of his ruling by the NPA should be
considered  crucially important
legal moments in the history and
development of rape law in South
Africa. That this is so is underlined
if we turn to public opinion on the

matter, particularly those expressed
by South African men. Let me briefly
drive this point home. If Winks and
McKaiser are correct—if our law as
it stands gives those with the least
progressive views about sex and
consent a get-out-of-jail-free-card
when it comes to rape—and public
opinion is expressive of particularly
regressive views in this regard, then
the urgency with which we need to
reform our rape law is underscored.
Bearing this in mind, consider the
following handful of statements
publicly posted and endorsed by
many on social media:

“It’s physiologically difficult for
a man to play sex and then not
go all the way, why is virgin girl
playing around with loaded
guns and not maybe get a toy
instead. [...] | have never seen
an impala saying to a hungry
lion let’s play the chasing game
but do not bite me.”®

“You have heard it said ‘No is
No.” Well, a No or Stop must
be in line with your actions.
Consent is both explicit and
tacit. Consent can be explicitly
denied while tacitly given.”®

“The minute you put a man
into a position where he is
intimate with you his mind
‘dies’ [...] until he ejaculates.
It’s how God created us. Now
why would a woman allow to
be naked and even do oral sex
with a man she’s not ready to
sleep with?”?

“You can’t play naked with
aman|[..] Youcan'tgotoa
man’s place and take your

2 Ben Winks (25 October 2021) ‘SA law needs an overhaul to protect rape survivors.” Business Live. Accessible at: https://
www.businesslive.co.za/bd/opinion/2021-10-25-ben-winks-sa-law-needs-an-overhaul-to-protect-rape-survivors/
3 Eusebius McKaiser (21 October 2021) ‘Ngcukaitobi wrong to let rapist off the hook.” Times Live. Accessible at: https://

www.timeslive.co.za/news/2021-10-21-eusebius-mckaiser-ngcukaitobi-wrong-to-let-rapist-off-the-hook/

4 Ibid
Found on YouTube

5
6 Found on Twitter
7 Found on Facebook

EN

FOUNDATION

The Eugenia Nothemba Gxowa Foundation



https://www.businesslive.co.za/bd/opinion/2021-10-25-ben-winks-sa-law-needs-an-overhaul-to-protect-rape-survivors/
https://www.businesslive.co.za/bd/opinion/2021-10-25-ben-winks-sa-law-needs-an-overhaul-to-protect-rape-survivors/
https://www.timeslive.co.za/news/2021-10-21-eusebius-mckaiser-ngcukaitobi-wrong-to-let-rapist-off-the-hook/
https://www.timeslive.co.za/news/2021-10-21-eusebius-mckaiser-ngcukaitobi-wrong-to-let-rapist-off-the-hook/

clothes off and lay naked next

to him the whole night and say

you don’t want sex.”®

“When you play with a man’s
penis expect in most cases

a diplomatic demand for
penetration [...] if you're not
ready or don’t want to get
burnt don’t play with fire.”®

Following social media threads, it
seems clear to me that we need
to go back to the legal drawing
board, so to speak, to revisit the
criteria by which we secure a rape
conviction. If we fail to do so—if
we fail to see this moment for the
opportunity that it is—then our
rape law will continue to be, as
Winks puts it, “outdated, unjust
and unduly protective of male

sexual entitlement”°—particularly

entitlement of the sort expressed

above. Q"

Dr Lindsay Kelland, Secretary
of the Eugenia Nothemba
Gxowa Foundation, is a feminist
philosopher based in the Allan
Gray Centre for Leadership Ethics
at Rhodes University, where she
works on the transformation
of pedagogy within ethics,
philosophy, and Higher Education.
Her research also covers gender,
sexualities and sexual violence. She
has published numerous articles
in this area. In 2015, she a joint
recipient of the Vice chancellor’s
Distinguished Community
Engagement Award for her work in
community-based, action research
with the Siyahluma project.

8 Found on Facebook
9 Found on Facebook
10 Winks (2021) ‘SA law needs an

overhaul to protect rape survivors.’
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Why Business Should Care about

Intimate Partner Violence

Professor Owen Skae

n a global scale, one-third of

women experience gender-
based violence (GBV) in their
lifetime, the most prevalent being
intimate partner violence (IPV).
South Africa has one of the highest
rates of IPV in the world, with a
shocking 27% to 50% of girls and
women aged 15 and older having
encountered either physical or
sexual violence from an intimate
partner.

Despite its endemic nature, there
is hardly any reference to IPV by
business. This is surprising, as
notwithstanding IPV being a social
and moral outrage that needs to
be addressed, the costs to business
are enormous. When businesses
are shown the adverse impact
that IPV has on productivity, they
are more inclined to listen and do
something about it.

How does IPV, impact productivity?

e Absenteeism: Both survivors
and perpetrators miss days of
work. Medical attention may
be required due to physical
injury, stress and anxiety. Other
personal imperatives, such as
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seeking legal advice, resolving
personal issues, addressing
financial problems, and staying
at home to protect children,
all add up to days of not being
at work. This can also extend
outside of the immediate
partner relationship as other
family members and friends may
also have to take time off work
to support the survivor.

e Tardiness: Perpetrators
can resort to vindictive, cruel
and demeaning activities to
inconvenience, disrupt or even
sabotage the survivor’s daily
routine, resulting in their being
late for work, or having to make
up time. Eventually, the survivor
will have the added challenge
of wasted productive time and
facing disciplinary action by the
company for being late.

e Presenteeism: This means
being present at work for longer
than required, usually because
it is not safe to go home, or
because there is greater privacy
of communication away from
home. This has implications
for the employer whether it is
the survivor or the perpetrator.
Even though the survivor is at
work, they are not in a physical
or mental state to be fully
productive. Often their thoughts
are elsewhere. They may be in a
cell phone or email conversation
with trusted friends and family.
Many survivors don’t feel safe
even at work. The perpetrator




could very well be planning or
even carrying out IPV whilst their
partner is at work, for example,
making abusive phone calls,
sending threatening emails or
scanning social media posts by the
partner to use against them.

What is the economic cost?

If the true economic cost is to be
established, the total cost of IPV to
the survivor, the perpetrator and all
other affected parties must be added
up. The list of possible cost items is
long, but it needs to be measured if
something meaningful is to be done
about it.

Some studies have shown that
survivors and perpetrators of IPV can
miss seven to ten days of work per
annum. While this is probably too
low an estimate, what it does confirm
is that this is in all likelihood the
maximum time the company would
allow for absenteeism. So, tardiness
and presenteeism will be highly
prevalent as both the survivor and
perpetrator conceal the IPV impact
whilst at work. For the survivor
this concealment in itself raises the
anxiety and stress to unbearable
levels, with further negative impacts
on productivity.

Survivors and perpetrators lose
days and wages. In the case of the
perpetrator some people might
think (and justifiably so), “Good!”,
but this sadly ignores the reality
that less money is then available
for the perpetrator to meet their
family commitments, which in turn
perpetuates the cycle of abuse.

Both survivors and perpetrators (as
high as 20%) report having had an
accident at work. Whether or not this
is a cover-up for IPV or a real accident,
is in many respects immaterial, since
regardless of the circumstances, any
injury or trauma will cause downtime
and compromises the safety of
other employees. Furthermore,
the employer will be required to
investigate the accident and file for
workmen’s compensation.

EN

Perpetrators and survivors may lose
their job or resign, resulting in a new
recruitment process to be undertaken
and a loss of continuity until a new
staff member is appointed, who may
require on-boarding and training,
before they are ready to take over.

So, what is to be done about it?

Companies  must  acknowledge
that IPV is real and that there are
employees who are both survivors
and perpetrators.

Policies and procedures must be put
in place for a supportive environment
to educate and prevent IPV. There is
a growing body of evidence showing
a positive impact within companies
that commit to doing this. Survivors
do confide in their co-employees.
Often these co-employees do not
know what to do about it, especially
as the survivor fears the effect of
other people outside of the trusted
circle knowing about anything from
loss of a job, to victimisation, to
further abuse from a partner. So, the
company must educate and inform,
and put reporting mechanisms in
place, and appoint skilled people and
counsellors who can be referred to.
It is no longer a case of saying, “it
is easier said than done”. Rather, “it
can and must be done”!

Prevention can also be focused
on. Given the amount of time we
spend at work, perpetrators in our
workplace are often known, but we
choose to ignore what they do. This
is complex, but a company can play
its part in considering prevention
strategies, particularly when there
are confirmed repercussions on the
perpetrator’s productivity.

Finally, companies must measure the
prevalence of IPV. There are tried and
tested instruments that can measure
the impact. What gets measured
gets done.

Business Schools are the custodians
of management education. Hence,
they have a critical responsibility to
highlight the impact of IPV in the
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workplace, encourage companies to
do what s right by putting in place the
necessary policies and procedures as
suggested above, and incorporate
the topic of IPV into relevant subject
disciplines, such as responsible
leadership or people management.

The Spar Group Limited has a
campaign against Gender Based
Violence, (click here), which is a
start, and shows a company that is
putting its money where its mouth is.
However, there is so much more that
needs to be done. Hopefully many
more companies will follow Spar’s

example. (J

Professor Owen Skae, a graduate
of Rhodes University and Durham
University, UK, is currently the
Director of Rhodes Business
School. An acknowledged expert in
corporate governance and ethical
leadership, he has written widely
about and is frequently called
upon to comment on matters
pertaining to it, especially in the
realm of the public sector. Before
being appointed Director of Rhodes
Business School, he worked for the
Geneva-based International Trade
Centre, the joint agency of the
World Trade Organization and the
United Nations, helping developing
countriesachieve sustainable human
development through exports. He
has served as the President of the
South African Business Schools
Association (SABSA) and is a former
Non-Executive Director of the PWC
Business School. He currently serves
as the Non-Executive Chairman of
GBS Mutual Bank, is a Non-Executive
Director of the Good Governance
Academy, and a member of the
Institute of Directors South Africa.
He is the Chair of the Makhanda
Circle of Unity, a collaborative
forum established for the fulfilment
of an inclusive and purposeful
approach for the socio-economic
development of Makhanda.



https://www.spar.co.za/banana-bread-recipe

The Cost of Gender-Based Violence Against Women

Prof Busisiwe Mavuso is a
Chartered Certified Accountant,
CCA, qualified with theAssociation
of Chartered Certified Accountants
(ACCA — UK) and holds a master’s
degree in business leadership,
a postgraduate qualification in
management from GIBS and a
BCompt in accounting from the
University of South Africa (UNISA).
Busi is currently completing
her doctorate.She is the Chief
Executive Officer of Business
Leadership South Africa (BLSA) and
a Non-Executive Director on the
boards of ESKOM, Business Unity
South Africa (BUSA) and Resultant
Finance (a PIC investee company).
She servesonthe Human Resources
Development Council (HRDC), the
Advisory Committee of the Local
Government Ethical Leadership
Initiative  (LGELI), The Alcohol
Industry Advisory Council (TAIAC)
and the Social Justice Council.
Furthermore, Busi is an Adjunct
Professor at the Wits Business
School (WBS). Busi is a member of
the Young President’s Organisation
(YPO), the loD and ACCA. She was
awarded the ‘2020 Influencer of
Influencers Award’ by the Africa
Brand Summit in October 2020
and was named second runner up
for ‘Business Person of the Year’ by
the Daily Maverick in 2021.
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Busisiwe Mavuso

t the second Presidential

Summit on Gender-Based
Violence (GBV) and Femicide
held in November last vyear,
President Ramaphosa repeated
the government’s commitment
to place the problem of violence
against women and children firmly
on the national agenda. He also
made the extremely concerning
observation that there was a 52%
rise in the number of women killed
between the first quarters of 2021
and 2022. Clearly, government
initiatives alone cannot curb GBV.
It is time that business stepped
in to help eradicate this scourge
because if we do not make this
social issue a business issue too,
then our economy will suffer the
consequences.

Just recently, The Costly Impact of
Gender-Based Violence: Private
Sector Perceptions and Realities in
South Africa was published by the
Shared Value Africa Initiative and
the University of Johannesburg,
estimating that GBV is costing the
country billions of rand.

It is important to point out that
there are few other costing studies
of GBV that have been conducted
in the country, with none that
estimates the economic costs of
GBYV specifically to businesses.

Taking into account the out-of-
pocket medical costs for GBV
victims (around R10bn), human
capital loss (R26bn) and judicial
costs (R104m), the Shared Value
report conservatively estimates
that South Africa lost more than
R36bn in 2019 alone due to GBV.
This estimate could even be higher
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given that a considerable number
of GBV incidents are not reported.

The report suggests that we should
include GBVinourcompany policies
and structures of governance
and that we should provide
ongoing feedback on progress
through our annual integrated
and environmental, social and
governance reporting. Our CSI
spend should, according to the
report, include GBV awareness and
prevention programmes. | believe
that these are recommendations
that we should consider.

We must also encourage our staff to
talk about GBV and provide support
systems for them. If we don't,
traumatised women may leave
their jobs and become dependent
on our already burdened social
grant system. Women cannot be
productive in their work if they
are exposed to GBV, and our HR
departments need to be on the
lookout for an signs of it.

Historically, GBV has been seen as
something an employer cannot do
anything about as it usually occurs
outside of the work premises.
Legally, certain developments that
took place last year are pointing to
a situation that is changing when it
comes to employers and GBV.

In March 2022, the Code of Good
Practice on the Prevention and
Elimination of Harassment in the
Workplace (Code) introduced
new measures to address GBV
taking place at the workplace but
including any other place that is
defined as a workplace. And on




30 September 2022, the National
Council on Gender-Based Violence
and Femicide draft Bill was
published, proposing the setting
up of an administrative structure
to prevent GBV and acknowledge
the role that labour can play.

To keep the tide turning
against GBV, business must be
accountable. We need to push
more for the empowerment of
women in the workplace because
gender inequality is undoubtedly
the root cause of GBV and that is
something business has the power
and influence to tackle decisively.

The Voice and Choice Southern Africa Fund (VCSAF)

he Voice and Choice Southern
Africa Fund (VCSAF) is an

important milestone in the
quest for universal Sexual and
Reproductive Health and Rights
(SRHR) in the Southern African
Development Community (SADC).
Launched in March 2022, the
GBP1.5 million fund is managed by
Gender Links (GL), a South African-
based women’s rights organisation,
on behalf of Amplify Change, a
UK-based non-profit organisation

Colleen Lowe Morna

that arose from bilateral donors
and private foundations pooling
funds to deliver this ambitious
goal worldwide. The decision by
Amplify Change to grant through
intermediaries in the global south,
underscores the desire by the fund
to root this work locally, while
linking it globally.

Several building blocks helped to
position GL for this undertaking.
In 2018, GL established a Grant
Making Unit (GMU) to manage
the South African arm of the
Global Affairs Canada Women,
Voice and Leadership Fund. GL
coordinates the Southern Africa
Gender Protocol Alliance that
campaigned for the SADC Protocol
on Gender and Development
adopted by Heads of State in 2008.
The Alliance, together with other
civil society actors, campaigned for

the SADC SRHR Strategy adopted
by Health Ministers in 2018. As
a past recipient of an Amplify
Change strategic grant, GL led the
#VoiceandChoice campaign in the
region. The annual Barometer
produced by the Alliance has
increasingly focused on women’s
bodily autonomy and integrity as a
critical area for the attainment of
women’s rights in Southern Africa.

The 2022 #VoiceandChoice
Barometer points to some key
successes and many challenges
still to overcome. On the plus
side, SRHR services, especially
family planning, continued to be
delivered despite the COVID-19
pandemic. The region with the
highest proportion of people with
HIV and AIDS is making progress
in  reducing new infections
and especially mother-to-child
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transmission. Two Southern
African countries, Botswana
and Eswatini, together with
Switzerland, met the UNAIDS
90-90-90 target in 2022. But
there is an alarming resurgence
of infections especially among
young women. This is closely
linked to persistent high levels
of GBV; teenage pregnancies
and child marriages (that soared
under COVID lockdowns with
associated economic stress);
and unsafe abortion, a major
contributor to high levels of
maternal mortality. Only two
SADC countries, South Africa
and Mozambique provide for
abortion on demand. Despite
concerted advocacy campaigns
over the last five years - the WHO
and AU coming out in support of
the complete decriminalisation
of abortion - laws in most SADC
countries remain punitive and
restrictive, even as the cost
of post-abortion care places a
heavy toll on health facilities.

The VCSAF has two windows
adjudicated by an independent
Grants Selection Committee
comprising eminent SRHR
experts across SADC reporting to
the GL Board. The Opportunity
Grants (GBP10,000 each over
two years) target smaller
organisations with an annual
income of less than GBP50,0000
in the three SADC countries
(South  Africa, Lesotho and
Zimbabwe) where GL has a
strong institutional base and is
well placed to support them. So
far, GL has awarded 32 of these
grants. Open to any networking
organisation in SADC, the
GBP50,000 Movement Building
Grants also run for two years
from January 2023 to December
2024. GL has awarded nine
Movement Building Grants to
organisations in South Africa,
Eswatini, Zimbabwe, Tanzania,
DRC, Malawi and Madagascar.

After a hectic round of calls,
selection and due diligence, GL’s

GMU moved into on-boarding
mode in November, hosting
workshops in five localities
across the region focusing on
programme design, finance,
monitoring and evaluation, with
the aim of delivering maximum
impact in the initial two-year
phase of the fund. Grantees
choose their area of focus; GLs
task is to make effective linkages
across themes. The majority of
proposals focused on adolescent
SRHR with menstrual health,
teenage pregnancy and child
marriages key related topics.

Networks in Zimbabwe and
Malawi are making a concerted
push to liberalise laws on
abortion. Sisonke in South
Africa and Voice of our Voices
in  Eswatini that represent
sex workers formed a joint
venture to work towards the
decriminalisation of sex work in
the two countries. At least two
organisations (in Tanzania and
South Africa) will campaign for
LGBTQ rights. All 41 grantees
will undergo diversity training as
part of a rich on-the-job capacity
building programme planned
for the fund. Grantees will meet
annually to share good practices.
These case studies will feature in
an online data base as well as
future editions of the Barometer.
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Colleen Lowe Morna, the founder
and first CEO of Gender Links,
now acts as the Special Advisor
responsible for building GLs
Sustainability Hub. A multi-talented
women'’s rights activist, Colleen has
nearly four decades of experience
in gender mainstreaming that has
spanned severally institutions and
continents, notably the Southern
African Development Community
(SADC) region and Africa. In addition
to being a trainer, researcher and
writer, communicating extensively
on gender issues in Southern Africa,
Colleen is also a visionary executive
with exceptional strategic and
analytical skills, holding a certificate
in executive management from
the London Business School. She
has received awards from the
Newswomen’s Club of New York,
Mail and Guardian newspaper;
South Africa’s Media and CEO
magazines. The University of
Johannesburg awarded her
honorary membership of the
Golden Key International Honour
Society that recognises excellence
in academia and public

service. In 2019, Colleen received
a Ford Foundation Fellowship to
participate in the ‘Leadership in
Transition” programme hosted by
the Lily School of Philanthropy at
the University of Indiana.

(Find out more about the Fund and meet grantees by going to
this link: https://genderlinks.org.za/sustainability-hub/grant-

making/voice-choice-southern-africa-fund/)
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